THE NATIONAL 
EMPLOYMENT SERVICE 
SAVES YOU 


TIME: Your local National Employment 
Office will find suitable applicants 
for your vacancies, screen them to 
ensure they meet your requirements, 
and refer to you only those who are 
qualified for YOUR final selection, 


AND. 


MONEY: “Help wanted” advertising costs can 
be substantially reduced —when you 
list your vacancies with the National 
Employment Office serving your 
community. 


OVER 200 OFFICES 
ACROSS CANADA 
TO SERVE RETAILERS 


UIC 1011 (10-62) 


NES OFFERS RETAILERS 


The services of a well-trained experienced 
stoft 

© Assistance in filling job vacancies 

© Facilities for interviewing, if required 

© Nation-wide service 

© Employment counselling of applicants 

© Savings in time and money 

© Part-time help in all categories 


LET NES WORK FOR YOU 


Whether you require one key man or a com- 
plete stoff, the trained and experienced per- 
sonnel of your NES will provide a wide selection 
of suitable applicants. Through its university 
plocement offices, and the career counselling 
service for high school students, a good choice 
of graduates is available. 

Applicants are referred to you, or, arrange- 
ments may be made for you to interview them 
at your National Employment Office. 

Part-time help is as near as your telephone, 
to assist you during seasonal rushes, sales, peak 


SERVICE TO RETAILERS 


week-end trade and ony other time. Phone the 
National Employment Office in your community, 
which will refer suitable workers to you. 

NES serves all employers, large and small. It 
covers all occupations. For example — Managers 
— Buyers —Sales Clerks — Cashiers and Checkers 
—Parcellers — Stockroom Staff — Bookkeepers — 
Window dressers —Truck drivers. 


YOUR NES SERVICE INCLUDES 


© A complete placement service —designed to 
find the right worker for the right job. 

© Recruitment of all types of employees—one 
at a time or in large numbers. 

@ Employment counselling of applicants ena- 
bling NES to find you personnel who will learn 
foster, produce better and stay on the job 
longer. 2 

© Accessibility to the largest pool of workers — 
in your community and in the nation. 

© Referral of the best applicants oyailable, 
only after a careful screening of their quali- 
fications against your requirements. 


